SERVICE AND LEARNING

Board Member Brigham Young Sigma Theta Tau lota-lota-Chaptetaate

Board Member Sigma Theta Tatansferred from
http://www.nursingsociety.org/aboutus/mission/Pégessheet.aspx

Et“i Sigma Theta Tau International
«&>/ Honor Society of Nursing’

The Honor Society of Nursing, Sigma Theta Tau méonal (STTI) — In 1922 six nurses
founded STTI at the Indiana University Training 8ehfor Nurses, now the Indiana University
School of Nursing, in Indianapolis, Ind., USA. Tieeinders chose the name from the Greek
words Storgé, Tharsos and Timé meaning “love,” fage” and “honor.” STTI became
incorporated in 1985 as Sigma Theta Tau Internatitmt., a nonprofit organization with a
501I(3) tax status in the United States.

The mission of the Honor Society of Nursing, Sigmaheta Tau International is to support
the learning, knowledge and professional developroenurses committed to making a
difference in health worldwide.

The vision of the Honor Society of Nursing, Sigma fieta Tau International is to create a
global community of nurses who lead in using knalgke, scholarship, service and learning to
improve the health of the world’s people.

As a board member of Brigham Young Sigma Thetal®tatlota-Chapter-at-Large

| serve as treasurer. This year the chapter hassitilly completed a 5K Marathon
raising funds for Breast Cancer. Each year a wartuse is sought for donating needed items
such as clothing and school supplies. This yedga supplies were sent to South Africa.

Each year over 100 applicants are reviewed lodatlyhe honor on joining the chapter.
Worldwide over 405,000 members who demonstratellexoe in scholarship and to nurse
leaders exhibiting exceptional achievements iningreave been inducted

There are 469 chapters on college campuses arbamdarld. Brigham Young Sigma
Theta Tau lota-lota-Chapter-at-Large has offeregsgist Utah Valley University’s School of
Nursing in starting a chapter.

Sigma Theta Tau International publishesbarnal of Nursing Scholarship, Reflections
on Nursing Leadership, WORLDviews on Evidence-Bblsgding, Chapter Leader Emphasis
and STTlconnect.



Visit http://nursing.byu.edu/SigmaThetaTau/lInductionCenefor more information on
our chapter.

National League

for Nursing

| participate on the Peer Review Panel NLN (NationblLeague for Nursing) Journal
Perspectives.

Dear Reviewer,

Nursing Education Perspectives is excited to anceutlne addition of a new column in our journal,dwation
Center. This column will include brief, peer-revieavarticles focusing on innovative program develepts and
innovative teaching/learning strategies. Linda GiaidD, RN, CNE, will serve as the column's edifdr. Caputi,
a member of the NLN Board of Governors from 2002@09, is author of Teaching Nursing: The Art ageBce,
published by College of DuPage Press, now in argkedition.

We would liketo invite you to review manuscripts for this column, in addition to thatteed articles you currently
review. If you are interested in reviewing this ngye of submission for the journal, please replyhis email and
let us know.

*Additional note: Our editors assign you manusaifgt review based on the specialty areas you seldot your
online profile. If you have not selected all of y@pecialty areas, your name will not come up uiewwer searches,
and the editor will not assign you manuscriptsaaew.

To update your list of specialties, log on to ybilEP homepage and select Modify Profile:
http://nep.allentrack?.net/cgi-bin/main.plébo select multiple specialties, hold down thd @ommand for Mac)
key, while selecting each item.

Thank you. We look forward to offering our autharsd readers this new column!

Sincerely,

Katie Michalek | Editorial Assistant, Nursing Edtioa Perspectives | National League for Nursingvjv.nin.org|
kmichalek@NLN.OR({ Phone: 212-812-0355 | Fax: 212-812-0391 | 65hdBxay | New York, NY 10006

NEP AllenTrack:http://nep.allentrack2.net/cgi-bin/main.plex




Mational League
for Nursing
March 25, 2009
Ms. Dianne McAdams-Jones
Utah Valley University
dianne.mcadams-jones@uvu.edu

Dear Ms. McAdams-jones,

Thank you for your interest in joining the Nursing Education Perspectives Peer Review Panel.
We are delighted to have your support.

As you know, we are now utilizing an online review system, NEP AllenTrack
(http://nepallentrack2.net/cgi-bin /main.plex). Our reviewers have been very happy with
this system and we hopc you will be, too.

The Review Process:

When the editor assigns you a manuscript to review, you will receive a notification email.
You will be asked to accept or decline the invitation to review. Once you accept, you will be
sent a second email providing review instructions and access to the manusecript files. When
we send manuseripts for review, we ask that you return your review within 30 days. If you
cannot do that, we would appreciate your contacting us.

Submit a Manuscript:
We also encourage you to use the system to submit your own original manuscripts. You will
be able to use the same profile to submit manuseripts and track the progtess of your

submissions through the review process.

For assistance, please contact Katie Michalek, editorial assistant, at kmichalek{@nln.org or
212-812-0355.

You should be heating from us shortly about your first review. Once again, thank you for
your support of Nursing Education Perspectives and the National League for Nursing.

Sincerely,

Joyce J. Fitzpatrick, PhD, RN, FAAN
Editor, Nursing Fducation Perspectives
and

Leslie Block
Managing Editor, Nursing Education Perspectives

The National League for Nursing promotes excekenmursing education to build a
strong and diverse nursing workforce. The NLNeadquartered in New York. The National

League for Nursing (NLN) is the accrediting body flee School of Nursing’s Associate Degree



in nursing program and its Baccalaureate CompleéRimgram. The NLN ighe accrediting
body for all Associate and Baccalaureate programs arthendlobe. The NLN is the preferred
membership organization for nurse faculty and leadenursing education. The NLN is the

international voice for nursindpitp://www.nln.org/membership/index.him

As a reviewer, one article every two months is offered for rewieThis process can
involve over forty-eight hours in increments oftewur per day for a comprehensive review with
recommendations to the editor. This opportunityquates the level of confidence and esteem
the journal staff bestows upon the reviewer. ThenalPerspectiveserves subscriptions to

nursing schools and members nationwide.

Additionally, the NLN publishes thdursing Education Perspectives, NLN position
statements, Reflection and Dialogue, NLN titlesNNData View, The NLN Report, NLN

Member Update, Faculty Development Bulletimd Nursing Education Policy.

Annually the NLN hosts a Nursing Education Sumntieve educational topics of
interest to nursing are discussed around the veorttsolved at this conference. Classes are
conducted and presentations delivered for the axsbraant in educational policy and procedure.

Continuing Education Units are earned at the cemies.

The NLN sponsors aAmbassador Programwhere members are offered an opportunity
to represent their school in the disseminatiomfifrmation to their faculty populatior.serve
as the Ambassadofrom the NLN to the school of nursing here at U\Al the annual
Educational Summit, the Ambassadorial represemtatill attend several meetings where
information to be disseminated to faculty is sharétle Ambassador is the connection from

each school to synchronize educational aspiratiotisthe NLN and to disseminate information.



Responsibilities of Ambassadors

Ensure that faculty colleagues receive all commatroas from the NLN (e.g., NLN
Member Update, Nursing Education Policy, the Facbikvelopment Bulletin, Nursing
Education Perspectives table of contents, shapiedrtiture newsletter, RFPs,
announcements about surveys, voting, etc.).

Encourage faculty colleagues to participate in NirNigrams, apply for research
grants,
submit abstracts for the Summit, submit manusctgptdursing Education Perspectives,
volunteer for task groups and special committegieeato run for elected positions,
nominate colleagues for awards, complete survegs, e

Answer questions about NLN membership benefitsretationship between the NLN
and NLNAC, and overall NLN initiatives.

Help colleagues connect with the appropriate NLaff gierson regarding specific
guestions or concerns.

Assist the NLN in maintaining accurate contact infation for full-time and part-time
faculty in their institution.

Assist the NLN in communicating with deans/direstgroups in their state or region.

Forward to the NLN feedback about the organizatioits programs.

Forward to the NLN suggestions for programs, spesake future initiatives.

Forward to the NLN issues or concerns facing fgcadt they implement their role;
such issues may be forwarded to advisory councitask groups for discussion, lead to
the development of a position statement or creaifanthink tank, or result in
educational program offerings.

Participate in conference calls, e-communitiegtber mechanisms to keep
ambassadors informed and benefiting from one aristiteas for successful
implementation of the role.

Bring greetings on behalf of the NLN at co-spondqueograms offered in their
geographic area.

Participate in the evaluation of the Ambassadogfnm

http://www.nIn.org/aboutnin/index.htm

Because the NLN is thgoverning and accreditingbody for all Associate Degree
(ADN) and Baccalaureate Degree programs, it playslan all board examsrequired for the

student to licensure. At the completion of the Apitdgram each student must license through



the process of successfully writing the NCLEX exanepared by the National Council of State

Boards of Nursing | am an approved candidatdor NCLEX test writing.

" «:'\

(‘ "z NCSBN

National Council of State Baards of Nursing

Letter of Approval

"NCLEX Exam DepartmentNCLEXItemDev@ncsbn.org/6/2010 2:36 PM

Dianne McAdams-Jones NCSBN NCLEX Item Developmemplication Approved

Dear Dianne McAdams-Jones,

Congratulations!

Your application to serve on an NCSBN NCLEX exartioraitem development panel has been
approved by your board of nursing.

Applications remain active for two years from thisnission date. You will be notified if you
are being considered for a panel during our recweritt process.

A copy of your current application is attached. Yoay update your application at any time by
using the following link:
https://www.ncsbn.org/nonrdpages/ltemDevelopment/EIK/NCLEXQualifier.aspx?ID=D2BF
5662-16B8-4928-BCFC-E711DED89D2E

Sincerely,

NCLEX® Examination Department
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*** INTERNET E-MAIL NONDISCLOSURE STATEMENT This email, including
attachments, contains confidential, privileged, mdslic information intended to be conveyed
only to the designated recipient(s). Any unauthextimse, dissemination, distribution or
reproduction of this e-mail, including attachmemsprohibited and may be unlawful. If you are
not an intended recipient, please delete this é-maluding attachments, and notify the
National Council of State Boards of Nursing (NCSBimediately at 312.525.3600



| serve as a member of the Research Council of Utakalley Regional Medical Center

Some of Intermountain’s achievements, such dewsnfection rate or the use of

information technology, are world class, in somsesaabsolutely top of the world."

Donald M. Berwick, MD, MPP, Harvard Medical School

(http://intermountainhealthcare.org/qualityandreskdtages/home.aspx

| am a membeof the Research Council of Utah Valley Regionatlid& Center. As a
float Registered Critical Care Nurse | am in thélypef complications with the tools of the
master in research and new innovations. At Intamain, we pride ourselves in delivering the
best patient care at any given time. We enhaneg/@pportunity to meet this expectation

through research and patient outcomes.

Intermountain encourages improved care with redumests where discoveries made at
intermountain will ultimately lead to better heajthoducts and services. Recently |
collaborated with Dr. Krishna Sundar

(http://search.yahoo.com/search; vylt=A00GdLZN6ZVMBhOgVXNyoA?ei=UTF-8&fr=moz2-

ytff-&p=Krishna+Sundar+MD&SpellState=&fr2=sp-tg@n the writing of an article discussing




prevention, management and treatment of Aspird®ieeumonia. The article has been

submitted to and is under review by the Journdlfical Care Nurses.

Research makes a difference. Intermountain iswitted to clinical research and to
improve the healing experiences of the patientgesker As a member of this team | amplify these

sentiments in my passion for research and the bisrikéreof to those patients whom | serve.

Team Player in the Nursing Department

On a Thursday afternoon, 2 days before Saturdalgsned Luau sponsored by the
Student Nurses Association, | received a call feooolleague. The planned Polynesian Dancers
for the Luau had cancelled! By some “far away ateint had been reported to this colleague
that perhaps | had been connected to a dance trgapes ago and that it was very possible that
| would be able to create a dance troupe and “pli$ Luau off” for the Student Nurses

Association. | made a few phone calls to my chiidand the Luau was planned.

It did seem that in order to “pull a Luau off” thehad to be Wahines. We were able to
fly in 3 Wahines from the Islands. The show becatgau and A Cappella singing by a local A

Cappella group from the “other college on the hill”

http://www.facebook.com/people/Dianne-McAdams-

Jones/691846330#!/video/video.php?v=428847016330

In life you “gotta” be able to laugh at yourselfrdt; and then you can laugh at others! | had a

lot of fun!!!



Diversity Council Utah Valley Regional Medical Ceat

Utah Valley Regional Medical Center prides itselfnaking the most of a culture singled
to a majority ethnic population by making othertauks available to their population on a
monthly basis. In February during Black History Mol was given the opportunity to present
a history of the African American Culture over myeleping years and from my perspective.

The clip following made a poignant statement:
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| focused on what | had learned over those yeaosy life moves on and “blaming” does
not solve any problems but pulling together andi$ireg on the positives could help us not

repeat the negatives. My children and their vamach sang many Negro Spirituals. The



presentation lasted approximately 90 minutes ans grgen good reviews. Sample Negro

Spirituals can be found at:

755 #,389

“His Eye Is On The Sparrow” and “Lift Every Voi@nd Sing”

If you play these clips twice each, more Spiritweails come over the screen.

The Central Utah Science and Engineering Fair (CRJSE



| serve as a
judge every
year

“The Central Utah Science and Engineering Fair ((Q&)$&egional science
competition presented by The Central Utah SciendeEmgineering Fair (CUSEF) is the
Brigham Young University David O. McKay School afiication and the BYU-Public School
Partnership. As a committee it is our goal to exstudents about science by providing a venue
where they can present and share the lessons #lveyldarned in their classrooms combined

with their own interests and discoveries.”

Each year | have had the privilege to serve as Jud@nd mentor to many fine
young students from all over The Wasatch Frontcddraging the youth to explore plants a seed

of discovery.

“The Mission of The Central Utah Science & EngimegiFair celebrates the
achievements of all young scientists and is deddcat exciting students about math and

science.” http://cusef.byu.edu/







